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Description automatically generated]Stress Checklist 	
NOTE! This template is designed to be used within your workplace to help you identify what arrangements you have in place to manage stress within your workplace / activities presently and assist you in identifying any additional items which may be required to carry out tasks safely.
Please tailor this example questionnaire to your own workplace, this list is by no means exhaustive.
	Name and address of business / 
premises inspected:
	



	Consideration
	Yes
	No
	N/A

	Does Work Involve Any Of The Following:

	Noise at work
	
	
	

	Poor lighting
	
	
	

	Exposure to fumes, chemicals, or any other unpleasant substances
	
	
	

	Lone working
	
	
	

	Shift working
	
	
	

	Extended working practices
	
	
	

	High profile 
	
	
	

	High demands
	
	
	

	High levels of responsibility
	
	
	

	Time pressure
	
	
	

	Responsibility for others
	
	
	

	Customer/client complaints
	
	
	

	Surveillance
	
	
	

	The threat of violence 
	
	
	

	Monotonous or repetitive work
	
	
	

	Dealing with conflict/unacceptable behaviour 
	
	
	

	Other potential factors which could cause stress:

	Are Any Of The Following Relevant Factors:

	Job insecurity
	
	
	

	Lack of facilities or inadequate rest breaks 
	
	
	

	Excessive workload
	
	
	

	Inadequate staffing
	
	
	

	Inadequate training
	
	
	

	New organisation or structure
	
	
	

	Suspected bullying/harassment
	
	
	

	Employees who are particularly susceptible to stress 
	
	
	

	Policy And Management:

	Does the company’s health and safety policy include workplace stress and its prevention?

	
	
	

	Has a risk assessment for psychological health, as well as physical health, been carried out
	
	
	

	If there are five or more employees, is the risk assessment documented?

	
	
	

	Is the risk assessor competent? i.e. do they have appropriate skills, knowledge, and training?
	
	
	

	Notes:

	Is the employer making use of the HSE’s ‘Management Standards’ to manage and control the risks from work-related stress?
	
	
	

	Do all managers and supervisors understand what is required of them to control stress issues?
	
	
	

	Are employees informed of the significant findings of risk assessments for stress at work?
	
	
	

	Does the organization implement suitable monitoring measures for employees particularly at risk from stress?
	
	
	

	Is there a system for employees to inform management about workplace stress?
	
	
	

	Are employees aware of this system?
	
	
	

	Stress Risk:

	If appropriate, have high-risk locations, jobs with the greatest risk of stress, as well as the processes and procedures that put employees at risk been identified?
	
	
	

	Is the workplace environment conducive to work, i.e., not noisy, crowded, cluttered, hot, cold or dangerous?
	
	
	

	Have suitable measures been implemented where needed to improve environmental conditions?
	
	
	

	Are adequate rest breaks incorporated into the daily routine?
	
	
	

	Are employees provided with information on stress reduction and management where appropriate?
	
	
	

	Are the requirements of the job and individual competencies/skill set matched?
	
	
	

	Are employees consulted so that they can make their views known on working practices and any concerns?
	
	
	

	Do staff know who to approach for advice on stress problems?
	
	
	

	Is there a grievance process?
	
	
	

	Are there documented procedures for bullying/harassment in the workplace?
	
	
	

	Are counselling or occupational health checks offered to employees who report symptoms which appear to be linked with work related stress?
	
	
	

	Notes:



	Recommendations & Actions

	Action Required
	Person Responsible
	Date Due:

	
	
	

	
	
	

	
	
	

	
	
	



	Checklist Completed by:

	Name
	

	Signature
	

	Date:
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